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High Performance Director

Cycling Ireland, the UCI affiliated National Governing Body for the sport of cycling on the island of Ireland, is recruiting a High Performance Director. The objective for the High Performance Director is to develop and manage the high performance structures within Cycling Ireland, from junior to senior athletes. One of the short term objectives will be to achieve a top ten result at the London 2012 Olympic and Paralympic Games in cycling disciplines.

Key responsibilities include:

· Developing Cycling Ireland’s High Performance Plan, including both elite Olympic and Paralympic athletes;
· Lead and manage the implementation of the High Performance Plan within budgetary guidelines and with regard to expenditure policies;

· Leading the recruitment of High Performance staff;

· Managing High Performance staff, including setting targets and work programmes, as well as monitoring performance;

· Responsibility for the continuing development of all coaches, athletes and support staff involved with the High Performance Plan;

· Devising robust selection criteria for national squad selection and international competitions;
· Liaising with Cycling Ireland’s funding partners;

· Establishing clear pathways for the development of athletes and coaches through Talent Identification and Talent Transfer programmes;

· Overseeing operational and logistical requirements for all High Performance activities.

The post will be based at Cycling Ireland’s office at Kelly Roche House, Dublin 1 and offered as a fixed-term contract.  Salary is subject to negotiation and to confirmation of funding from Cycling Ireland’s funding partners.  Shortlisting will apply.

Interested persons are invited to submit their CV along with a covering letter outlining why they believe they are suitable for the post to Geoff Liffey, Executive Officer, Cycling Ireland at the following email address: geoff@cyclingireland.ie
Closing date is January 16th 2009.

Person Specification for High Performance Director

Criteria marked with an asterisk (*) will be used to select candidates for interview
	Factor
	Essential
	Desirable

	Qualifications and attainments
	· Education to degree standard or equivalent, preferably in sports science (candidates without a formal qualification, but with exceptional skills or very relevant work experience may also be considered).*

· Full driving licence.*
	· Degree in sports science or similar.

· Coaching qualification to level 2 (or equivalent of Coaching Ireland’s coaching qualifications)



	Work and other experience
	· Experienced in management at a senior level, ideally in the “not for profit” sector.* 

· At least 2 years’ experience in managing a group of athletes to world-class performances.* 

· Ability to lead and inspire staff.

· Competence in budgeting and financial management.* 


	· Management experience in a sporting organisation; 

· Demonstrated ability to manage change in an organisation;

· Experience of dealing with external agencies;

· Understanding of the governance requirements for bodies in receipt of public funds.



	Skills / special aptitudes
	· Awareness of the particular style required to manage a volunteer-directed organisation.

· Highly effective in communicating, orally and in writing, with a variety of audiences – natural networking ability.

· Natural networking ability; ability to work assuredly in a political environment. 

· Competence in the use of IT.
	· Understanding of, and respect for, the ethos within the sport of cycling.

· Commercially aware, with ability to discern appropriate opportunities which do not compromise the essential values of CI.

· Capable of commanding the respect of Cycling Ireland’s High Performance athletes and staff. 


	Disposition and personal qualities
	· Proven leadership and teamwork skills.*

· The ability to inspire trust, provide direction, build secure relationships at different levels and resolve conflicts.
· The visionary drive to take CI forward as per their High Performance strategy;

· Highly proactive, with the ability to work with minimal direction.

· Excellent interpersonal skills - flexibility and openness.

· Self-motivated.


	

	Other
	· Available to work evenings and weekends, dealing with TOIL.

· Post is Dublin based. 
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